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Item 1.01 Entry into a Material Definitive Agreement.
 
The disclosure set forth below under Item 5.02 is hereby incorporated by reference into this Item 1.01.
 
Item 5.02    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
 
(b)    On January 23, 2017, Xtant Medical Holdings, Inc. (the “Company”) issued a press release announcing the resignation of Daniel Goldberger as Chief
Executive Officer and a director of the Company and the appointment of Carl O’Connell as Interim Chief Executive Officer of the Company. A copy of the
press release is filed as Exhibit 99.1 hereto and incorporated herein by reference.
 
In connection with his departure, the Company entered into a Separation Agreement and General Release (the “Agreement”) on January 21, 2017, with Mr.
Goldberger. The Agreement provides that, among other things, Mr. Goldberger will provide transitional consulting services to the Company for a period of up
to three (3) months from the date of the Agreement at the request of the Company’s board. If the Agreement is not revoked by Mr. Goldberger, he will receive
an additional $130,000 in compensation payable in equal monthly installments of $43,333.33 each beginning April 21, 2017 and ending June 21, 2017. Such
payments shall be reduced by any required withholdings. Further, if the Company determines that Mr. Goldberger earned a bonus for 2016, such bonus will
be paid in accordance with the applicable Company policies. Finally, the Agreement contains customary provisions in an agreement of this type, including a
release of the Company by Mr. Goldberger. A copy of the Agreement is filed as Exhibit 10.1 hereto and incorporated herein by reference.
 
(c)    Effective January 21, 2017, the board of directors (the “Board”) of the Company appointed Mr. O’Connell, who has been serving as the President, as
Interim Chief Executive Officer of the Company. Prior to joining the Company, Mr. O’Connell most recently worked as Global Vice President of Marketing
for Wright Medical Group N.V., as the leader for the Foot and Ankle division, from October 2013 until September 2016. Mr. O’Connell has been a director of
Calmare Therapeutics Incorporated (formerly known as Competitive Technologies), a Delaware corporation, since January 2013, and served as President and
Chief Executive Officer of Calmare from November 2012 through September 2013. Mr. O’Connell has 30 years of experience in the healthcare field and 20
years as a leader in the medical device arena. Prior to joining Calmare, Mr. O’Connell held executive positions for top global medical device and Fortune 500
companies. From 2008 to 2011, Mr. O’Connell served as President and Chief Executive Officer for the US Healthcare Division MedSurg for ITOCHU, a
Japanese conglomerate, vice president of global marketing for Stryker Spine, and President of Carl Zeiss Surgical, the market leader in optical digital
solutions for Neurosurgery, Spine, Ophthalmology, ENT and Dentistry.
 
Item 9.01    Financial Statements and Exhibits. 
 
(d)  Exhibits.  

Exhibit Number
 

Description
10.1 Separation Agreement and General Release dated January 21, 2017 by and between Daniel S. Goldberger and Bacterin International,

Inc., and Xtant Medical Holdings, Inc.
99.1 Press Release, dated January 23, 2017.
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SIGNATURE
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
Dated: January 23, 2017    
 XTANT MEDICAL HOLDINGS, INC.  
    
    
 By: /s/ Carl O’Connell  
 Name: Carl O’Connell  
 Title: Interim Chief Executive Officer  
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SEPARATION AGREEMENT AND GENERAL RELEASE

This Separation Agreement and General Release (“Agreement”) is entered into this 21st day of January, 2017, by and among Daniel S. Goldberger
(“Goldberger”), Bacterin International, Inc., a Nevada corporation (“Bacterin”), and Bacterin’s parent Xtant Medical Holdings, Inc., a Delaware corporation
(“Xtant”). Goldberger, Bacterin and Xtant are sometimes referred to herein as the “Parties” to this Agreement.

Recitals:

A.              Until January 21, 2017, Goldberger was employed as the Chief Executive Officer of Bacterin under that Employment Agreement dated
August 14, 2013 (the “Employment Agreement”). Goldberger also served as the Chief Executive Officer of Xtant and its subsidiaries, and as a member of the
Board of Directors of Xtant and its Subsidiaries.

B.              Goldberger has determined to resign all director, officer and employee positions he has in Bacterin, Xtant and its subsidiaries (collectively, the
“Company”) effective January 21, 2017. Notwithstanding his resignation, Goldberger has agreed to provide transitional consulting services to the Company, and
the Company has agreed to pay certain separation payments provided hereunder, receipt of which is expressly conditioned upon effectiveness of this
Agreement.

Agreements:

In consideration of the releases and mutual promises set forth below and other valuable consideration, the sufficiency of which is hereby
acknowledged, the Parties agree as follows:

I. SEPARATION

A.              Separation. Effective January 21, 2017 (the “Separation Date”), Goldberger’s employment with the Company has terminated and
Goldberger has resigned from the Board of Directors of the Company.

B.              Consulting Services. For the period commencing on the Separation Date and for up to three (3) months thereafter (the “Consulting Period”)
Goldberger shall continue to provide such transitional consulting services to the Company on a non-exclusive basis as requested from time to time by Xtant’s
Board of Directors. It is understood by the Parties that Goldberger shall at all times during the Consulting Period be an independent contractor with respect to
the Company and there shall not be implied any relationship of employer-employee, partnership, joint venture, principal and agent or the like by the
agreements contained herein. Goldberger shall not be entitled to participate in any employee benefit plans or other benefits or conditions of employment
available to the employees of the Company.

C.              Compensation and Separation Payments.
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(i) Goldberger shall be paid all amounts earned by and due to him through January 21, 2017, including salary and accrued but unused
vacation, at the time and in the manner prescribed by applicable law. Any business expenses incurred by Goldberger prior to the
Separation Date shall be submitted by Goldberger for reimbursement within five (5) days following the date hereof and reimbursed
in accordance with standard Company practice. Goldberger acknowledges that no bonus for 2016 has been earned as of the
Separation Date in accordance with the Company’s customary practice of evaluating and paying executive bonuses. To the extent
the Company determines that Goldberger has earned a bonus for 2016, such bonus will be paid in accordance with customary
Company policy at the same time as payment of all other executive bonuses.

(ii) In addition, provided Goldberger signs this Agreement and does not revoke it as provided in Section VII.D, and that this Agreement
becomes effective, Bacterin will pay to Goldberger an aggregate amount equal to $130,000 for his consulting services and in separation
payments (the “Separation Payments”), in equal monthly installments of $43,333.33 each beginning April 21, 2017 and ending June
21, 2017. All such Separation Payments shall be reduced by standard legally required withholding and other deductions authorized
by Goldberger.

D.              Vested Benefits and this Agreement. Nothing in this Agreement is intended to release claims for vested employment benefits to which
Goldberger was otherwise entitled absent this Agreement or for claims of breach of this Agreement.

II. ACKNOWLEDGEMENTS

Goldberger understands, acknowledges and agrees that:

· On account of his resignation, he is not entitled to any severance under his Employment Agreement or otherwise from the Company;
· The Company is not obligated to pay him, and will not pay to or for him the Separation Payments, until after the Effective Date of this Agreement;
· He is signing this Agreement knowingly and voluntarily, in order to have the Company pay to him the Separation Payments;
· The Separation Payments he will receive or benefit from in exchange for signing this Agreement are in addition to anything of value to which

he is already entitled from Bacterin;
· The Separation Payments he will receive or benefit from in exchange for signing this Agreement are not intended, and shall not be construed, as

an admission that the Company or any Released Parties described in this Agreement have violated any federal, state or local law (statutory or
decisional), ordinance or regulation, breached any contract or committed any tort or other wrong whatsoever; and

· If Goldberger files a claim or suit against the Company or any Released Party for any of the claims released herein, he shall reimburse all
Released Parties for all monies paid to him or for his benefit under this Agreement and indemnify any such Released Party for all costs and fees
associated with defending such claim or suit and for any judgment rendered against a Released Party in such claim or suit.
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III. SECTION 409A

The Company and Goldberger each hereby affirm that notwithstanding any other provision of this Agreement, if at the time of the termination of
Goldberger’s employment with Bacterin, Goldberger is a “specified employee” (as defined in Section 409A of the Internal Revenue Code of 1986, as
amended (“Section 409A”)) and any payments upon such termination will result in additional tax or interest to Goldberger under Section 409A, Goldberger
will not be entitled to receive such payments until the date which is six (6) months after the termination of Goldberger’s employment for any reason, other
than as a result of Goldberger’s death or disability (as such term is defined in Section 409A). This Agreement is intended to comply with the requirements of
Section 409A, or an exemption or exclusion therefrom and, with respect to amounts that are subject to Section 409A, shall be administered in accordance with
Section 409A so as to avoid the imposition of taxes and penalties on Goldberger. Each payment under this Agreement shall be treated as a separate payment
for purposes of Section 409A. All reimbursements and in-kind benefits provided under this Agreement that constitute deferred compensation within the
meaning of Section 409A shall be made or provided in accordance with the requirements of Section 409A so as to avoid the imposition of taxes and penalties
on Goldberger pursuant to Section 409A, including, without limitation, that: (i) in no event shall reimbursements by the Company be made later than the end
of the year next following the year in which the applicable fees and expenses were incurred; (ii) the amount of reimbursement or in-kind benefits that the
Company is obligated to pay or provide in any given year shall not affect the reimbursement or in-kind benefits that the Company is obligated to pay or
provide in any other year; (iii) Goldberger’s right to have the Company pay or provide such reimbursements and in-kind benefits may not be liquidated or
exchanged for any other benefit; and (iv) in no event shall the Company’s obligations to make such reimbursements or to provide such in-kind benefits apply
later than Goldberger’s remaining lifetime. In no event shall the Company be responsible for any taxes, interest or penalties applicable to Goldberger as a
result of a violation of Section 409A.

IV. RELEASE

A.              Release. In consideration of the opportunity to receive the Separation Payments as provided in this Agreement, which Goldberger
acknowledges he would not otherwise be entitled to receive, and the other actions and obligations to which Xtant and Bacterin agree to be bound as set forth
in the Agreement, Goldberger, for himself, his spouse, agents, heirs, executors, administrators, and assigns, knowingly and voluntarily fully releases and
discharges forever Bacterin, Xtant, its subsidiaries, affiliates, and divisions, including Xtant Medical, Inc., a Delaware corporation, and X-Spine Systems, Inc.,
an Ohio corporation, and its and their respective: (i) predecessors, successors, and assigns and (ii) past and present directors, officers, representatives,
shareholders, agents, employees, attorneys, accountants and insurers, and the respective heirs and personal representatives of any of them (collectively
referred to as the “Released Parties”), from any and all agreements, debts, claims, demands, actions, lawsuits, judgments, causes of action, charges and liabilities
of every kind or nature, known or unknown, that he, his marital community, or he as a member of a class, ever had or now has.

  3 of 10  



 

This general release includes but is not limited to, matters relating to or arising out of Goldberger’s employment or separation from employment with
the Company, including claims that arise under the Age Discrimination in Employment Act of 1967; the Older Workers Benefit Protection Act; Title VII of the
Civil Rights Act of 1964; the Civil Rights Act of 1866, 1871, and 1991; the Americans with Disabilities Act; the Employment Retirement Income Security Act of
1974; the Fair Labor Standards Act; the Equal Pay Act; the Lilly Ledbetter Fair Pay Act of 2009; the Family and Medical Leave Act; the Worker Adjustment and
Retraining Notification Act, the Health Insurance Portability and Accountability Act; the Rehabilitation Act of 1973; the Occupational Safety and Health Act; the
National Labor Relations Act; the Montana Wrongful Discharge From Employment Act; the Montana and Colorado Constitutions, the Montana Human Rights
Act, the Colorado Anti-Discrimination Act and any other state’s anti-discrimination laws, the labor laws of Montana, the Colorado Labor Peace Act and any
other state’s labor laws; the Montana Wage Payment Act, Colorado Wage Claim Act and any other state’s wage and wage payment laws; claims for wrongful
discharge as a tort claim or under any law or public policy or any policy of the Company or any of the Release Parties; claims for breach of fiduciary duty,
breach of an express or implied contract; tort claims including negligent or intentional interference with contractual relations, negligent or intentional
interference with prospective economic relations, negligence, negligent or intentional misrepresentation, claims for personal injury, slander, libel, defamation,
retaliatory discharge, constructive discharge, negligent or intentional infliction of emotional distress, loss of consortium; and any claim for attorney’s fees.

This Agreement binds Goldberger, his spouse, dependents, heirs, and assigns. Each of Released Parties is intended to be a third party beneficiary under
this Agreement.

B.              Governmental Agencies. Goldberger acknowledges and agrees that the release contained in this Agreement waives any right he has to
recover damages or other individual relief in any charge or lawsuit brought by him, as well as in any charge or lawsuit brought by any governmental agency
charged with enforcing any law, whether federal, state or local (any “Governmental Agency”). For this purpose, “Governmental Agency” includes, but is not
limited to, the federal Equal Employment Opportunity Commission (“EEOC”), the National Labor Relations Board (“NLRB”), the Occupational Safety and
Health Administration (“OSHA”), the Securities and Exchange Commission (“SEC”) all other federal agencies charged with enforcing any law, the Montana
Human Rights Bureau, the Colorado Civil Rights Division (“CCRD”) and all similar state and local agencies in any state in which the Company or Released
Parties transact business. However, Nothing in this Agreement is intended to nor shall the Agreement be interpreted to release or waive Goldberger’s
rights to (i) file an administrative charge with any Governmental Agency (as defined in the preceding paragraph); or (ii) cooperate with or
participate in any Governmental Agency charge, investigation or lawsuit.

C.              Known or Unknown Claims. Goldberger further understands, acknowledges and agrees that the release contained in this Agreement is a
general release, and that the claims he is releasing include any and all claims he has or might have against Released Parties, or any of them, that are the result
of any act or failure to act that occurred before the effective date of this Agreement, whether or not he presently is aware that he has such a claim. This does
not include any claims that arise from acts or events occurring after the date of this Agreement, or any claim to enforce the terms of this Agreement.
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V. FEDERAL AGE DISCRIMINATION CLAIMS

Goldberger understands and agrees that a waiver of claims under the Age Discrimination in Employment Act, as amended (29 U.S.C. § 621, et seq.)
(the “ADEA”) is not effective unless it is “knowing and voluntary,” and that the ADEA imposes certain minimum requirements for a waiver to be knowing
and voluntary. Goldberger acknowledges and agrees that he is knowingly and voluntarily giving up any rights or claims for relief he may have under the
ADEA regarding the Company’s conduct or the conduct of the Released Parties. However, Goldberger acknowledges and agrees that he is not giving up the
right to challenge the validity of this Agreement under the ADEA and any rights set forth in Section VI.C.

VI. TIME TO CONSIDER AND REVOKE AGREEMENT; EFFECTIVE DATE

A.               Goldberger has twenty-one (21) calendar days from receipt of this Agreement to decide whether to sign it and is advised to consult with an
attorney before doing so. Goldberger understands that he may use as much of this twenty-one (21) day period as he wishes prior to signing. Goldberger is not
to sign this Agreement unless he understands its provisions and is doing so voluntarily.

B.               After Goldberger signs this Agreement, the Agreement should be delivered to Carl O’Connell, President, Xtant Medical Holdings, Inc., 664
Cruiser Lane, Belgrade, MT 59714 no later than five (5) calendar days after he signs it. Delivery may be in paper format, via facsimile (406-388-1354) or by
electronic delivery to coconnell@xtantmedical.com.

C.               After Goldberger has signed this Agreement, he has seven (7) calendar days to change his mind and notify the Company in writing that he
has revoked this Agreement. If Goldberger revokes this Agreement, this Agreement will be null and void, and will have no force or effect. Written notice of a
revocation of this Agreement must actually be received by the Company at the following address and within the time frame described above in order to be
effective:

Carl O’Connell
President
Xtant Medical Holdings, Inc.
664 Cruiser Lane
Belgrade, MT 59714

Delivery may be in paper format, via facsimile (406-388-1354) or by electronic delivery to coconnell@xtantmedical.com.

D.               If Goldberger signs and delivers this Agreement within the time frame and in accordance with the provisions of this Section VI, and does
not revoke the Agreement within seven (7) days after he signs the Agreement, this Agreement shall become effective on the eighth day (8th) after Goldberger
signed it (the “Effective Date”).
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E.                Goldberger understands that if he revokes this Agreement, it shall not be effective or enforceable and Goldberger will not be engaged as a
consultant or receive any Separation Payment or other consideration provided in this Agreement.

VII. RETURN OF XTANT PROPERTY AND INFORMATION.

Goldberger reaffirms, acknowledges and agrees that, as provided in Section 10 of the Employment Agreement, within five (5) calendar days
following the Separation Date, Goldberger shall return to the Company, and not retain copies of, all materials set forth in Section 10 of the Employment
Agreement, and any other property or information containing Company Information (as defined below), and any copies, duplicates, reproductions or excerpts
thereof, including, but not limited to, documents and memoranda, and all other property belonging to the Company which is in Goldberger’s possession or
control. The term “Company Information” as used in this Agreement means (a) trade secrets of the Company; (b) confidential information including, without
limitation, information received from third parties under confidential conditions; and (c) other technical, business or financial information, which Company
regards as confidential and the use or disclosure of which might reasonably be considered to be contrary to the interests of Company.

VIII. SURVIVAL OF EMPLOYMENT AGREEMENT RESTRICTIVE COVENANT CONTRACTUAL PROVISIONS

A.          Survival. Goldberger reaffirms, acknowledges and agrees that, as provided in Section 9 of the Employment Agreement, his obligations of
non-disclosure of proprietary information, non-competition and non-solicitation and non-interference, as provided in Sections 3 through 7 of the Employment
Agreement, respectively, shall survive the cessation of his employment with the Company and are valid and enforceable, and that should he breach any of
these obligations the Company is entitled to seek all relief and remedies available under the law, including the relief and remedies provided in Section 9 of the
Employment Agreement.

B.          The Defend Trade Secrets Act. Goldberger understands that notwithstanding his obligations to protect Company Information and trade secrets as
reaffirmed and provided in this Section VIII, he may disclose a trade secret in confidence to a federal, state, or local government official, directly or indirectly, or
to an attorney advising him about such disclosures, provided that the disclosure is made solely for the purpose of reporting or investigating a suspected violation
of law.

IX. FUTURE COOPERATION

Goldberger agrees that to the extent the Company reasonably deems Goldberger’s cooperation necessary, Goldberger will cooperate with the
Company and its counsel in connection with any internal, governmental, or regulatory investigations, and in any litigation, arbitration, or regulatory
proceedings brought by or against the Company. Goldberger will be entitled to reimbursement of reasonable out-of-pocket expenses (excluding counsel fees
unless the Company affirmatively agrees in advance to reimburse counsel fees) incurred in connection with fulfilling Goldberger’s obligations under this
provision, subject to the Company’s then-prevailing policies for expense reimbursement.
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X. DISMISSAL OF ALL CLAIMS

Goldberger represents that he has not filed any claims, complaints, charges or lawsuits against the Company and/or Released Parties with any
governmental agency or any court. Goldberger agrees to perform all acts necessary to dismiss with prejudice any claims and/or lawsuits that he has instituted
against the Company and/or Released Parties, or any of them, whether the filing process has been accomplished or not.

XI. NON-DISPARAGEMENT

Goldberger agrees that he will not, directly or indirectly (including through any other person or entity) make any public or private statements
(whether orally or in writing) that disparage, denigrate or malign the Company or the Released Parties, including, but not limited to, any matters relating to
Goldberger’s employment or the cessation of that employment with the Company or the operation or management of the Company, irrespective of the
truthfulness or falsity of such statement, except as may otherwise be required by applicable law or compelled by the process of law. Notwithstanding the
foregoing, nothing in this Agreement shall preclude Goldberger from testifying truthfully in any legal or administrative proceeding.

XII. DISPUTE RESOLUTION.

The Parties agree that if any dispute or action arises out of or relates to this Agreement, they shall first try to resolve the dispute in a mediation before a
mediator mutually agreed to by them. If mediation is unsuccessful, then such dispute or claim shall be submitted to arbitration in Denver, Colorado, before a
single arbitrator mutually selected by the Parties, in accordance with rules and procedures agreed to by the Parties, including that the arbitrator is bound by and
must apply the substantive law of Colorado and that any final decision of the arbitrator is subject to review by the superior courts of in Denver, Colorado, but only
should the arbitrator fail to follow Colorado law, fail to apply the terms of this Agreement, commits legal error or lacked substantial evidence for any decision
rendered.

XIII. ACKNOWLEDGMENT AND NOTICE TO CONSULT AN ATTORNEY

Goldberger hereby acknowledges that he is signing this Agreement voluntarily and of his own free will, not acting under duress or undue influence,
and that Goldberger fully understands the terms of this Agreement. Goldberger acknowledges that he has been advised to seek, and has received the
independent advice and counsel of his own attorney before signing this Agreement.

XIV. ATTORNEYS’ FEES

The Parties agree that they shall bear their own attorney fees and costs, if any, in connection with all matters between them, including in connection with the
preparation or review of this Agreement. In the event of litigation arising out of any alleged breach of this Agreement, the prevailing party shall be entitled to an
award of reasonable attorneys’ fees and costs.
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XV. INTERPRETATION

This Agreement was drafted by the attorneys for the Company as a matter of convenience only and, therefore, the language of this Agreement shall
be construed as to its fair meaning and not strictly for or against any Party to this Agreement.

XVI. SEVERABILITY

In the event that any portion of this Agreement is found to be unenforceable for any reason whatsoever, the unenforceable provision shall be
considered to be severable, and the remainder of this Agreement shall continue in full force and effect.

XVII. SUBSEQUENT MODIFICATIONS

The terms of this Agreement may be altered or amended, in whole or in part, only upon the written consent of all Parties to this Agreement. No oral
agreement may modify any term of this Agreement.

XVIII. BINDING EFFECT

This Agreement shall be binding upon and operate to the benefit of the Parties to this Agreement, the Released Parties and their successors and
assigns.

XIX. WAIVER

No waiver of any of the terms of this Agreement shall constitute a waiver of any other terms, whether or not similar, nor shall any waiver be a
continuing waiver. No waiver shall be binding unless executed in writing by the Party making the waiver. Any Party may waive any provisions of this Agreement
intended for its benefit, but such waiver shall in no way excuse any other party from the performance of any of its other obligations under this Agreement.

XX. ENTIRE AGREEMENT

This Agreement constitutes the sole and entire agreement of the Parties with respect to the subject matter hereof, and supersedes any and all prior
and contemporaneous agreements, promises, representations, negotiations, and understandings of the Parties, whether written or oral. There are no
understandings, representations, or agreements of any nature whatsoever between the Parties except as expressly stated herein.

XXI. GOVERNING LAW

This Agreement shall be governed in all respects, whether as to validity, construction, capacity, performance, or otherwise, by the laws of the State
of Colorado, except as preempted by federal law.
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XXII. HEADINGS

The headings in this Agreement are for convenience only and shall not be used in interpreting the obligations of the Parties under this Agreement.

XXIII. EXECUTION

This Agreement may be executed in counterparts with the same force and effect as if all signatures appeared on one document.

[THE REMAINDER OF THIS PAGE IS BLANK]

[SIGNATURES APPEAR ON THE FOLLOWING PAGE]
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 BACTERIN INTERNATIONAL, INC.
 XTANT MEDICAL, INC.
 XTANT MEDICAL HOLDINGS, INC.
 X-SPINE SYSTEMS, INC.
  
  
/s/ Dan Goldberger             By: /s/ Carl O’Connell                          
Daniel S. Goldberger Carl O’Connell, President
  
  
Date:  January 22, 2017          Date:  January 22, 2017                         
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BELGRADE, Mont., Jan. 23, 2017 (GLOBE NEWSWIRE) – Xtant Medical Holdings, Inc. today announced that on January 21, 2017, Dan Goldberger
resigned as Chief Executive Officer and as a Director of the Company and its subsidiaries to pursue other interests. Current President Carl O’Connell will
serve as interim CEO while the Company’s Board of Directors contemplates the permanent CEO. Mr. O’Connell joined the Company in October 2016. He
has previously worked in leadership roles at Wright Medical Group N.V., Calmare Therapeutics Incorporated (formerly known as Competitive Technologies),
the US Healthcare Division MedSurg for ITOCHU, Stryker Spine, and Carl Zeiss Surgical.
 
“We are thankful for Dan’s significant contributions to the Company during his tenure as Chief Executive. Under Dan’s leadership, the Company has made
significant progress toward our strategic goals” said Kent Swanson, Chairman of the company’s Board of Directors. “We are fortunate to have Carl O’Connell
agree to serve as interim CEO. Carl is an accomplished senior executive with a demonstrated history of leading marketing and sales organizations and deep
healthcare and medical device experience. We look forward to working with Carl as we embark on the next phase of the Company’s growth.”
 
About Xtant Medical Holdings
  
Xtant Medical Holdings, Inc. (NYSE MKT:XTNT) develops, manufactures and markets class-leading regenerative medicine products and medical devices
for domestic and international markets. Xtant products serve the specialized needs of orthopedic and neurological surgeons, including orthobiologics for the
promotion of bone healing, implants and instrumentation for the treatment of spinal disease, tissue grafts for the treatment of orthopedic disorders, and
biologics to promote healing following cranial, and foot and ankle surgeries. With core competencies in both biologic and non-biologic surgical technologies,
Xtant can leverage its resources to successfully compete in global neurological and orthopedic surgery markets. For further information, please visit
www.xtantmedical.com.
  
Important Cautions Regarding Forward-looking Statements
  
This press release contains certain disclosures that may be deemed forward-looking statements within the meaning of the Private Securities Litigation Reform
Act of 1995 that are subject to significant risks and uncertainties. Forward-looking statements include statements that are predictive in nature, that depend
upon or refer to future events or conditions, or that include words such as “continue,” “efforts,” “expects,” “anticipates,” “intends,” “plans,” “believes,”
“estimates,” “projects,” “forecasts,” “strategy,” “will,” “goal,” “target,” “prospects,” “potential,” “optimistic,” “confident,” “likely,” “probable” or similar
expressions or the negative thereof.
  
Statements of historical fact also may be deemed to be forward-looking statements. We caution that these statements by their nature involve risks and
uncertainties, and actual results may differ materially depending on a variety of important factors, including, among others: our ability to integrate the
acquisition of X-spine Systems, Inc. and any other business combinations or acquisitions successfully; our ability to remain listed on the NYSE MKT; our
ability to obtain financing on reasonable terms; our ability to increase revenue; our ability to comply with the covenants in our credit facility; our ability to
maintain sufficient liquidity to fund our operations; the ability of our sales force to achieve expected results; our ability to remain competitive; government
regulations; our ability to innovate and develop new products; our ability to obtain donor cadavers for our products; our ability to engage and retain qualified
technical personnel and members of our management team; the availability of our facilities; government and third-party coverage and reimbursement for our
products; our ability to obtain regulatory approvals; our ability to successfully integrate recent and future business combinations or acquisitions; our ability to
use our net operating loss carry-forwards to offset future taxable income; our ability to deduct all or a portion of the interest payments on the notes for U.S.
federal income tax purposes; our ability to service our debt; product liability claims and other litigation to which we may be subjected; product recalls and
defects; timing and results of clinical studies; our ability to obtain and protect our intellectual property and proprietary rights; infringement and ownership of
intellectual property; our ability to remain accredited with the American Association of Tissue Banks; influence by our management; our ability to pay
dividends; our ability to issue preferred stock; and other factors.
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Additional risk factors are listed in the Company’s Annual Report on Form 10-K and Quarterly Reports on Form 10-Q under the heading “Risk Factors.” You
should carefully consider the trends, risks and uncertainties described in this document, the Form 10-K and other reports filed with or furnished to the SEC
before making any investment decision with respect to our securities. If any of these trends, risks or uncertainties actually occurs or continues, our business,
financial condition or operating results could be materially adversely affected, the trading prices of our securities could decline, and you could lose all or part
of your investment. The Company undertakes no obligation to release publicly any revisions to any forward-looking statements to reflect events or
circumstances after the date hereof or to reflect the occurrence of unanticipated events, except as required by law. All forward-looking statements attributable
to us or persons acting on our behalf are expressly qualified in their entirety by this cautionary statement.
 
Investor Contact
CG CAPITAL
Rich Cockrell
877.889.1972
investorrelations@cg.capital
 
Company Contact
Molly Mason
mmason@xtantmedical.com
Xtant Medical Holdings, Inc.
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